RN
EED
I
R
e o
RN
XK
0% 030’
g N
PO
135
»

CHRISTIAN REFORMED CHURCH

DOMESTIC ABUSE
RESPONSE PLAN

creating a

HAVEN.

Certified Churchh



LaGrave
(Hﬁl){kemnﬂ'dweucu

TABLE OF CONTENTS
EXECULIVE SUMIMAIY .....eeciieiieeeeeie sttt sie sttt es e te s e e saeeseesteaseestesteentesaeesaentesseeeesteaneeseesseensensens ES 1-3
LYoo [0 o1 o] o SO SOPRUPP T PTOTPR PP PPRPRPRPN 1
[Laa]oToTn e= VLA =T 00T a0 [0TSR 3
Section 1: TRAINING
Topic 1.1 Ministerial Staff & Program Leader Onboarding .......ccccceveeeerieseeieesesieesiesesseeseesseennens 6
Topic 1.2 Certification & ONGOING TraINING.....ccuerveeeeererrerresrerrese s eeesrese e sresreseesreseesessessessens 7
Topic 1.3 Youth & Children IMINISIIY .....civeieiiecieeie ettt st sre et sresre e sresreenne s 8
Section 2: FIRST RESPONDERS
TOPIC 2.1 REPOITING ADUSE ....vieeieieieiieiiete sttt n e ere s 8
Topic 2.2 BacCKGroUNd CRECKS .....viiuiiieieiieeiesiesteeieste et ste e e ste e stesteebesteess e besteesnesteeneesresseennens 9
Topic 2.3 Responding t0 an AdUlt DISCIOSUIE ........c.ceceeirerirerisesiesieee et 10
Topic 2.4 Responding to an Adult Disclosure (when the abuser attends the church)..................... 12
Topic 2.5 Responding to a Child or Adolescent DISCIOSUIE .......cccveiveeeeriesieereseseesiesieeseeseesreeeens 13
Topic 2.6 Responding to a Adolescent Disclosure
(experiencing abuse in their own dating/acquaintance relationship) .................... 14
Topic 2.7 Responding to a Adolescent Disclosure
(experiencing abuse in their own dating/acquaintance
relationship when the abuser is involved in the church) .........ccccooeviiieniine. 15
Section 3: CULTURE OF PREVENTION & AWARENESS
Topic 3.1 Resources and MAELEIIAIS .........oiviiiirierieieieeee e 16
Topic 3.2 Teen Dating Abuse Prevention for Youth Ministry.........ccceoevieieeienieiiiene e 16
Topic 3.3 Discussion of Healthy Relationships in Premarital Counseling ........cccoevevevvevieveeeennens 17
TOPIC 3.4 COMMUNICATION ...tttk b et sb et eneene s 17
Section 4: REPORTING & ADMINISTRATION
TOPIC 4.1 INCIAENT REPOITS 1.vuviuteeieiieiietiete sttt sttt bbbttt nne s 18
Attendees - Safe Haven Ministries Church Certification Training Program..........cc.ccoeevvveivininninninns 19
HYPEITINK RETEIENCES ... .ottt ettt et e st et ebesaeene e besneeeesteeneeneas 20

© 2018 LaGrave Avenue Christian Reformed Church and Safe Haven Ministries.
All rights reserved. This document or any portion thereof may not be reproduced
or used in any manner whatsoever without the express written permission of
LaGrave Avenue Christian Reformed Church and Safe Haven Ministries.

HAVEN.

Certified Churchv



Executive Summary
The LaGrave Domestic Abuse Response Plan

NOTE: Every September, the LaGrave LiveSafe Team will be responsible for reminding the
LaGrave Council to adhere to this authorized procedure.

What constitutes domestic abuse:

= Domestic abuse is the willful intimidation, physical assault, battery, sexual assault, and/or other
abusive behavior as part of a systematic pattern of power and control perpetrated by one person
against another in a domestic setting.

= It includes physical violence, sexual violence, threats, isolation, stalking, manipulation, spiritual harm,
intimidation, and emotional/psychological abuse.

» The frequency and severity of domestic abuse varies dramatically.

= These behaviors are used by one person to control the other.

= Domestic abuse can involve abuse against spouses, other partners, children, parents, or the elderly.
Partners may be married, engaged, separated, dating, heterosexual, homosexual, and living together or
not.

= In Michigan, domestic abuse is defined as physical abuse. Therefore, someone may experience
domestic abuse, but the police might not intervene if it is not physical or sexual in nature.

Training:

= All ministerial staff will be provided basic domestic abuse training (Topic 1.1.)

» LaGrave is committed to maintaining its Creating a Safe Haven Church Certification which includes
participating in an annual refresher training, and recertification every three years (Topic 1.2.) On
recommendation of or with consultation with the LaGrave LiveSafe Team, opting out of Safe Haven
Ministries certification is an option.

= It is the responsibility of LaGrave to ensure that appropriate measures are taken to prevent all forms of
abuse against children and youth (Topic 1.3.)

Mandated reporters and their responsibilities:

= Mandatory reporting is only required when minors are involved.

= A mandated reporter is a person who, because of his or her profession or volunteer status, is legally
required to report any suspicion of child abuse or neglect.

= Members of the clergy are mandatory reporters. All other LaGrave employees and volunteers working
within the church are permitted and strongly encouraged to report suspected child abuse. (Topic 2.1.)

» By law, a mandated reporter must report knowledge or suspicion of child abuse or neglect to Child
Protective Services (Topic 2.1.)

= Policies and procedures for responding to an adult or youth disclosure are discussed in Topics 2.3 -
2.7.

Culture of prevention:
= LaGrave will partner with Safe Haven Ministries to create a culture where victims of abuse feel safe
coming to the church for support (Topic 3.1.)
» On an annual basis, the Minister of Youth will facilitate appropriate presentations regarding healthy
relationships to its middle and high school groups (Topic 3.2.)
= LaGrave will encourage conversations around the identification of domestic abuse in premarital

counseling (Topic 3.3.)
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Reporting and administration:

= Any time an issue arises pertaining to acts of abuse or suspected acts of abuse, all staff and volunteers
are to complete a LaGrave Incident Report (Topic 4.1.)

= Upon receipt of a domestic abuse disclosure, there are certain steps that will take place. (See Topic 4.1
and/or the simple procedure listed below.)

= Point persons are the LaGrave Ministers of Congregational Care and Youth. Each will be the Point
Person for their particular areas of concern.

= Confidentiality: In a response to a disclosure, mass communication of the incident should be avoided.
For example, it would not be appropriate for the church to present this issue to an entire group, such as
the Deacons, Elders, or Ministerial staff.

Simple procedure for dealing with a domestic abuse disclosure

1. Incident Report: Any time an issue arises pertaining to acts of abuse or suspected acts of abuse, staff
and volunteers (reporting person) are to complete a LaGrave Incident Report form. Procedure for
completing a LaGrave Incident Report (Topic 4.1):
= As soon as possible, the reporting person must complete the LaGrave Incident Report with as much
detail as possible.

= As soon as possible, the reporting person must submit the report to their program leader, who must
submit it to the appropriate Point Person promptly. The Point Person will review the Incident
Report as soon as possible.

= If the incident involves a minor and is of a criminal nature (physical and/or sexual), the incident
must be reported to CPS via the 24/7 hotline: 855-444-3911. The DHS-3200 should be completed
after the incident has been reported via the hotline. An overview of Child Abuse by DHHS and the
Child Protective Law is available online.

= The completed LaGrave Incident Report will be confidential, and filed appropriately by the Point
Person.

2. Safety Planning and Resources (see the LaGrave Domestic Abuse Resources section is the Plan
more details and a list of resources):

= Advise and/or assist the victim with safety planning.

* Provide victim with LaGrave’s LiveSafe Team chairperson’s contact information. Ultimately, it is
the victim’s decision as to whether they connect with the Team chairperson, but this resource
should always be identified to the victim

= Provide victim with information about local resources.

continued on next page ... HAVE N
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The LaGrave LiveSafe Team Requests the Council:

1. Require staff and program leaders keep the policy and resources at ready reference, and follow it in all
appropriate instances.

2. Annually renew its commitment to this policy, and note this commitment in Council minutes every
October.

3. Allocate funds for tri-annual recertification (Topic 1.2 item 1.)

4. Require all newly hired paid staff members to undergo a background check, and allocate funds for any
cost of a reliable and global background checking agency.

5. Require all pastoral staff, in premarital counseling, identify the range of unhealthy and/or abusive
gualities that can be found in a relationship, thereby promoting a culture of abuse prevention (Topic
3.3)

6. Request communication from the pulpit on at least an annual basis to make the LiveSafe Team and
Church Certification resources widely known and understood by the congregation (Topic 3.4).

7. Request all paid and volunteer program leaders working with children and youth ministry participate
in a yearly training focused on the prevention and intervention of child sexual abuse (Topic 1.3 item 1.)

8. Place the Safe Haven Ministries Certified Church logo prominently on the LaGrave website.

January 2019
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Introduction

In 1989, the CRCNA Synod formed a Study Committee on Abuse to report on the prevalence of abuse and

ways to respond to it. The study committee presented a report to synod in 1992. The study committee

designed a protocol that included the use of an Abuse Response Team, and based the need for a team on

three things:

= First, other denominations were establishing similar teams to respond justly and effectively to abuse
within their congregations.

= Second, the need for a team came from the experiences of survivors of abuse. The survivors informed
the study committee that church councils and church leaders had not responded well to their allegations
of abuse. Churches also reported struggling to respond to allegations of abuse.

= Third, the need for a team was based on the research conducted by the Calvin College Social Research
Center. The report emphasized that the CRC mirrored the general population in the percentage of
physical, sexual, and emotional abuse survivors. Nearly 28% of the adult membership of the CRC
experienced abuse either as a youth or an adult. This percentage translates into thousands of people —
many of whom admittedly also abused someone else (15%). In addition, the report revealed where
abuse had occurred — 4% in church, 4% in school, 4% in the community, 3% stranger/other, and 85% in
the home.

Eight years later, Synod 1997 approved the concept of the Abuse Response Team (now Safe Church
Team) and the Advisory Panel Process. Key concepts in the design of the advisory panel process came
from various disciplines. From the legal domain came concepts of being innocent until proven guilty,
credibility of witness, due process and safety of community. From the spiritual realm came concepts of
sin, preference for private and direct confrontation (Matthew 18:15-17), grace and forgiveness, and
discipline. From psychology came concepts of damage done as a measure of misconduct, dynamics of
power and control, justice, and advocacy for those who are oppressed. This Advisory Panel Process focus
is on ministerial misconduct, but parallels can easily be drawn to domestic abuse.

This Advisory Panel Process maintains that those who have survived abuse commonly need:
= to be listened to — perhaps over and over again;
= t0 be believed;
= an acknowledgement of the harm that has been done;
= to not be judged for their behavior, ways of coping, attitudes, or questions;
= reassurance that responsibility for the abuse lies with the one who abused;
= validation of reactions, feelings, and responses;
= to be supported by someone willing to walk the journey, whatever path is chosen;
= to experience justice;
= to receive an official response; and
» to make own decisions, a sense of being in charge of own life.
(CRCNA Advisory Panel Process Training Manual page 17)

Regarding false allegations, “sources report the rate of false allegations of domestic violence is low and in
line with the rate of false reports of other crimes, such as theft and burglary.” According to a 2008 study
by law professor Nicholas Bala and three other researchers, in the context of custody disputes, mothers
make deliberate false reports less than 2 percent of the time. Fathers are 16 times more likely to make
deliberate false reports which contributes to disbelieving true reports made by mothers.” The CRCNA
Advisory Panel Process also offers thoughts on determining the probable veracity of an accusation.
Probability is based on a “standard of 51%, more likely that it did (or didn't) happen; a preponderance of
evidence, but not beyond a reasonable doubt.” Simply put, in weighing whether or not an accusation is
truthful, ask if the allegations are more probable than not (CRCNA Advisory Panel Process Training
Manual page 57).

continued on next page ... HAVE N
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LaGrave’s Safe Church Team, named LiveSafe Team, was formed in 2012 with a mission, motivated by
Christ’s love and church mandate, to create a safe place where abuse victims and concerned others can
break their silence; to respond with confidential, honest, non-judgmental listening; to provide those
affected by abuse with additional resources and connect them with our community partners available to
help; and to raise awareness and empower our congregation with knowledge. "I will lie down and sleep
in peace. For you alone, 0 Lord, make me dwell in safety" Psalm 4:8.

LaGrave Christian Reformed Church’s stated position since 2012 is that intimate partner abuse, in any
form, violates the covenantal relationship with God and damages the spirituality of those involved. Abuse
is never the fault of the victim and is never an act of Christ’s love. Abuse is never justified.

“Globally, the victims of domestic violence are overwhelmingly women, and women tend to experience

more severe forms of violence” (McQuigg, Ronagh; International Human Rights Law and Domestic

Violence; 2011). While gender can’t be ignored when dealing with domestic abuse, research demonstrates

that:

= Globally, direct experience of being subjected to domestic abuse is greater among women then among
men.

= Women are five times as likely as men to experience sexual assault.

= Women also suffer more repeated and systematic abuse, severe assault, severe injuries and
hospitalizations then men.

* “From 1994 to 2010, about 4 in 5 victims of intimate partner violence were female.”

"Even though men abuse women far more than woman abuse men, this does not mean that the problem

here is men! The difficulty lies not with men but with abusers. Although it is true that most abusers

are men, it is also true that most bank robbers are men. Just as most men don't rob banks, it is also true

that most men do not beat up their wives." Whether a victim is male or female, the fact remains that

domestic abuse is dreadful. (Weiss, Ed.D, Elaine. Family and Friends' Guide to Domestic Violence.

Volcano Press, 2003, p. 7)

In Grand Rapids, faith-based Safe Haven Ministries has a mission to end domestic abuse. They
understand how difficult it can be to support a victim/survivor of domestic abuse, and the important role
the church plays in supporting those affected by this type of abuse. It is noted that survivors of domestic
abuse are more likely to disclose their experience with abuse to pastors and ministry leaders than any
other helping profession. Motivated by their mission, Safe Haven offers a one-day Domestic Violence
Church Certification Program. Motivated by LaGrave’s LiveSafe Team mission, twelve LaGrave
members carefully selected based on their leadership roles at LaGrave, attended Safe Haven Ministries'
Domestic Violence Church Certification Training Program on February 27, 2018. The decision to partner
with Safe Haven Ministries is based on their faith-based approach and mission. Participation in this
certification program provided the LaGrave members with comprehensive domestic abuse training, the
opportunity to develop policies and procedures on how to respond if someone in the congregation or staff
is a victim or perpetrator of domestic abuse, and ongoing support. This resulting LaGrave Ave. Christian
Reformed Church Domestic Abuse Response Plan will replace the existing LaGrave Intimate Partner
Abuse: Policy & Procedures document.

December 2018

HAVEN

Certified Chuwrch

01-2019 LaGrave CRC — Domestic Response Plan 2


http://www.thelancet.com/journals/lancet/article/PIIS0140-6736(13)61030-2/fulltext
http://www.thelancet.com/journals/lancet/article/PIIS0140-6736(13)61030-2/fulltext
https://www.ons.gov.uk/peoplepopulationandcommunity/crimeandjustice/compendium/focusonviolentcrimeandsexualoffences/yearendingmarch2015/chapter4intimatepersonalviolenceandpartnerabuse#prevalence-of-intimate-violence-extent
https://www.cdc.gov/violenceprevention/pdf/cdc_nisvs_ipv_report_2013_v17_single_a.pdf
https://www.thehotline.org/resources/statistics
http://safehavenministries.org/
http://safehavenministries.org/
http://safehavenministries.org/

IMPORTANT TERMINOLOGY

2417 HOtlin€ ...oovveeiievieee

Batterer Intervention
Program ........cccccooivieninene

Child abuse.........cccoveeveivieennn

Child, youth, adolescent..........
DHS-3200 .....ccovveeeeeierierienieen

Domestic abuse ............ccoveue...

Locally, there are two Hotlines; Safe Haven Ministries (616-452-6664)
and the YWCA (616-451-2744).

An adult is a person at least 18 years of age.

A therapy modality used to treat individuals that use abuse in their
relationship. In Kent County, the YWCA’s Men Choosing Alternatives to
Violence Program (616-459-4652) and The Men’s Resource Center (616-
456-1178) both offer Batterer Intervention Programs.

Harm or threatened harm to a child’s health or welfare that occurs

through non-accidental physical or mental injury, sexual abuse, sexual

exploitation, sexual harassment, sexual molestation, disseminating,

exhibiting, or displaying sexually explicit material, and maltreatment by a

parent, a legal guardian, or any other person responsible for the child’s

health or welfare, or by a teacher, a teacher’s aide, or a member of the

clergy. As it pertains to Michigan Department of Health & Human

Services (DHHS) Child Protective Services (CPS), the following criteria

must be met in order for the incident to be assigned for investigation:

= The alleged victim is under 18 years of age.

= The alleged perpetrator is a parent, legal guardian or other person
responsible for the child’s health and welfare.

» The allegations minimally meet the child abuse and neglect definitions
in the Michigan Child Protection Law.

If one learns of or suspects child abuse or neglect, the incident must be

reported to CPS via the 24/7 hotline: 855-444-3911. The DHS-3200 must

be completed after that call has been made. A complete overview of

Child Abuse can be found online.

CPS (Child Protective Services) is the agency responsible for
investigating allegations of child abuse and neglect in Michigan.

A person under 18 years of age.

This is the form that is completed after the incident of child abuse or
neglect is reported to CPS via the 24/7 hotline (855-444-3911). This form
can be found online.

Domestic abuse is the willful intimidation, physical assault, battery,
sexual assault, and/or other abusive behavior as part of a systematic
pattern of power and control perpetrated by one person against another in
a domestic setting. It includes physical violence, sexual violence, threats,
isolation, stalking, manipulation, spiritual harm, intimidation, and
emotional/ psychological abuse. The frequency and severity of domestic
abuse varies dramatically (ncadv.org.) These behaviors are used by one
person to control the other. Domestic abuse can involve abuse against
spouses, other partners, children, parents, or the elderly. The partners
may be married, engaged, separated, dating, heterosexual, homosexual,
and living together or not. In Michigan, domestic abuse is defined as
physical abuse. Therefore, someone may experience domestic abuse, but
the police might not intervene if it is not physical or

sexual in nature. reating
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First responder .........cc.ccocevvennee Anyone that receives a disclosure of domestic abuse or child abuse.

Incident report.........cc.ccocevneneen. As a means of quality assurance and creating checks and balances, a
LaGrave incident report is used to record and monitor incidents of
concern that arise.

Mandated reporter................. The Michigan Child Protection Law requires the reporting of child abuse
and neglect by certain persons (who are called mandated reporters), and
permits the reporting of child abuse and neglect by all persons. A
mandated reporter is a person who, because of his or her profession or
volunteer status, is legally required to report any suspicion of child abuse
or neglect. Members of the clergy are mandatory reporters. The identity
of a reporting person is confidential under the Child Protection Law. A
Michigan Mandated Reporters Resource Guide is available online.

Ministerial staff ...........c........... Ministers of Congregational Care, Discipleship, Outreach, Music,
Preaching, Visitation, and Youth.

MINOK ..o, A minor is a person under 18 years of age.

Point Person.........cccoeveeveiennenn, LaGrave Ministers of Congregational Care and Youth will be the Point
Person for their areas of concern.

Program leaders .............c....... The LaGrave Children’s Worship Coordinator, Early Childhood

Coordinator, Kids Hope USA Director, Middle School Ministries
Coordinator, Minister of Music, and Minister of Youth.

Sexual abuse.........cccevvevenane. Any unwanted sexual contact or behavior by one person upon another. It
includes engaging in any sexual contact with a child, sexual exploitation
of a child, sexual harassment of a child, sexual molestation of a child, or
disseminating, exhibiting, or displaying sexually explicit material to a
child regardless of the knowledge or consent of the child. In Michigan,
the age of consent is 16, although there are certain situations where
someone cannot give consent, even if they are over the age of 16. One
example is if someone holds power over the minor. A minor cannot
consent to sexual activity with anyone regardless of their age. Sexual
abuse may be violent or nonviolent. It includes sexual behaviors
involving touching, such as fondling, as well as penetration, intercourse,
and rape. It also includes sexual behavior that does not involve touching,
such as sexually suggestive comments, obscene phone calls,
exhibitionism, displaying pornographic materials, and allowing children
to witness sexual activity.

Safety planning...........ccccceve.ee. Steps someone can take to reduce the likelihood of abuse. Engaging in
safety planning can be important for victims of domestic abuse

continued on next page ... !:!ﬁ!gﬂm
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Spiritual Abuse............cccceeeenee. The root of spiritual abuse is using God’s word, religious principles, or
one’s spiritual authority 10 justify abusive behavior. Obvious examples of
spiritual abuse include Jim Jones and David Koresh. Within relationships,
spiritual abuse happens when one person misrepresents spiritual truth in
order to control, and create dependence in the other person. Here are
three examples that may seem extreme, but they are not unusual. (1)
Spiritual abuse may present itself as sexual: One partner wants sex on
demand, and if the other partner does not reciprocate, the sex is forced —
the husband justifies his behavior by citing 1 Corinthians 7:4 (NIV): “The
wife does not have authority over her own body but yields it to her
husband. In the same way, the husband does not have authority over his
own body but yields it to his wife.” (2) Spiritual abuse may present itself
as physical: The mother hits her six-year-old daughter with a wooden
paddle when she’s disobedient often leaving the child bleeding, bruised,
and limping — the mother cites Proverbs 23:13 (NIV) as her reason for
disciplining this way: “Do not withhold discipline from a child; if you
punish them with the rod, they will not die.” (3) Spiritual abuse may
present itself as emotional: A male partner micromanages his partner’s
physical appearance to fit his personal tastes. He picks out her clothes,
tells her how she can do her hair, and restricts her diet so she remains
thin. When she confronts him on his controlling behavior, he cites
Ephesians 5:22 (NIV): “Wives, submit yourselves to your own husbands
as you do to the Lord.”

Suspected Abuse ... Determining when to report situations of suspected child abuse/neglect
can be difficult. The Michigan Mandated Reporters Resource Guide
(page 8) lists some common physical and behavioral warning signs
associated with various forms of child abuse and neglect. Note that the
physical and behavioral indicators listed are not the only indicators of
child abuse and neglect and, if present, do not necessarily mean a child is
being abused and neglected.

Volunteer........cccooeeeveiveinenenn, (1) Regular volunteer: Any person providing any services, care,
guidance, assistance, or supervision for a person in a LaGrave
function, activity, event or program on a regular basis.

(2) Infrequent volunteer: Any person providing any services, care,
guidance, assistance, or supervision for a person in a LaGrave
function, activity, event or program on a one- or two-time basis.

HAVEN
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Section1l ... Training
Topic 1.1 ... Ministerial Staff & Program Leader Onboarding

POLICY

Ministerial staff and program leaders are responsible for participating in basic domestic abuse training as
a part of their job onboarding within the church. Within six months of their hire date, staff should be able
to: (1) identify behaviors of an abusive relationship; (2) understand how to safely and appropriately
respond when domestic abuse is present or identified; and (3) know how and where to refer someone who
IS experiencing domestic abuse.

PROCEDURES

1. Newly hired ministerial staff and program leaders are to participate in the next available Domestic
Violence Seminar facilitated by Safe Haven Ministries. It is well-suited for community members that
might occasionally work with victims/survivors of domestic abuse, or for anyone interested in learning
more about domestic abuse. During this 3-hour seminar, participants will explore an array of topics
including abusive behaviors, barriers to leaving an abusive relationship, personalities and
characteristics of abusers, and abuse prevention. These seminars are offered on an at least quarterly
basis, and are open to the public. Online registration is available at
safehavenministries.org/prevention/seminars. This seminar is available at no cost for churches that are
a Safe Haven Certified Church.

2. Within a month’s time of start date, one of LaGrave’s Point Persons will present a copy of the LaGrave
Domestic Abuse Response Plan to all newly hired ministerial staff and program leaders. Included in
the Plan notebook is a list of resources. At that time, the Point Person will also review the notebook’s
contents and staff responsibilities with the new hire.

3. Staff that will be working directly with members of the congregation and worshipers are encouraged to
foster relationships with their local domestic abuse agencies. In an effort to strengthen these
relationships and create open lines of communication for warm referrals, staff are encouraged to set up
a meeting with a member of a local domestic abuse agency within their first six months of
employment. Safe Haven Ministries (616-452-6664) and the YWCA (616-459-4681) are both local
domestic abuse agencies. LaGrave is certified through Safe Haven Ministries' Domestic Violence
Church Certification program, and has partnered with them because of their faith-based mission and
approach.
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Section1 ... Training
Topic 1.2 ... Certification & Ongoing Training

POLICY

In an effort to promote continued learning and a dedication to the best response and prevention of
domestic abuse, LaGrave is committed to maintaining its Creating a Safe Haven Certification. It will also
participate in an annual refresher training as a means of staying current within the topic of domestic abuse.
(At any time, LaGrave can opt out of Safe Haven Ministries' Church Certification, thus negating this
requirement. Any opt-out should be done on recommendation of or with consultation with the LaGrave
LiveSafe Team.)

PROCEDURES

1. Every three years, LaGrave will participate in Safe Haven Ministries Creating a Safe Haven
Recertification. This is an opportunity for staff and interested church members to receive
comprehensive domestic abuse training. This is also an opportunity to evaluate, and make any needed
changes to the church Response Plan. There is a cost to this training.

2. On an annual basis, LaGrave will participate in a brief topical refresher training. The presenter and
topic of the training can be determined by the LiveSafe Team, based on current needs and trends.
Participation in this training will be open to staff, volunteers, and interested congregants/worshippers.

3. For those interested in supplemental resources, the following material is recommended. Note that all
but the film Wings Like a Dove are available in the LaGrave Library. The film can be rented from Safe
Haven Ministries.

a) A Cry for Justice: How the Evil of Domestic Abuse Hides in your Church - Authors Jeff Crippen
& Anna Wood

b) Black and White Bible, Black and Blue Wife: My Story of Finding Hope after Domestic Abuse -
Author Ruth Tucker

c) The Cry of Tamar - Author Pamela Cooper-White
d) Domestic Violence: What Every Pastor Needs to Know. - Author Al Miles
e) Family and Friend's Guide to Domestic Violence - Author Elaine Weiss

f) Helping Her Get Free: A Guide for Families and Friends of Abused Women - Author Susan
Brewster

g) Is It My Fault: Hope and Healing for Those Suffering. - Authors Justin S. Holcomb and Lindsey
A. Holcomb

h) Man Enough - Author Frank Pittman, MD
i) Violence Among Us: Ministry to Families in Crisis. - Authors Brenda Branson & Paula J. Silvia
i) Why Does He Do That? - Author Lundy Bancroft

k) Wings Like a Dove - Film by Faith Trust Institute. This film can be rented at Safe Haven
Ministries.
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Section1 ... Training
Topic 1.3 ... Youth & Children’s Ministry

POLICY

It is the responsibility of our church to ensure that appropriate measures are taken to prevent all forms of
abuse against children and youth. It is also our responsibility to appropriately intervene when known or
suspected abuse is taking place. This includes children and youth who witness or experience forms of
abuse at home. Additionally, youth are at greatest risk of experiencing dating/acquaintance abuse within
their own relationships. Therefore, it is important that those working with this population have the skills
and resources to talk about this topic, and provide support should a minor disclose experiencing abuse.

PROCEDURES

1. Paid and volunteer program leaders working with children and youth ministry, including childcare,
must participate in a yearly training focused on the prevention and intervention of child sexual abuse.
This training will also include components of youth relationship abuse and the appropriate prevention
and intervention measures. Safe Haven Ministries is available to facilitate this training. This training
should equip these leaders to recognize, respond, and refer in cases of domestic and sexual abuse.

2. All LaGrave employees and volunteers who work with minors are required to undergo the appropriate
background checks, see Topic 2.2 Background Checks for more information. NOTE: Infrequent
volunteers must also have a background check completed if they wish to continue volunteering.

Section 2 ... First Responders
Topic 2.1 ... Reporting Abuse

POLICY

The Michigan Child Protection Law requires the reporting of child abuse and neglect by certain persons
who are called mandated reporters, and permits the reporting of child abuse and neglect by all persons.
Mandatory reporting is only required when minors are involved. Members of the clergy are mandatory
reporters. All other LaGrave employees and volunteers working within the church are permitted and
strongly encouraged to report suspected child abuse.

PROCEDURES

1. Clergy: As a mandated reporter,
= If (s)he learns of or suspects child abuse or neglect, (s)he is required by law to report the incident to
CPS via the 24/7 hotline: 855-444-3911 immediately.
» The DHS-3200 must be completed after that call has been made.
= A complete overview of Child Abuse as outlined by the DHHS and the Child Protective Law can be
found online.

2. LaGrave lay employees or volunteers:

= If (s)he, while working within the church, learns of or suspects child abuse or neglect, (s)he should
consult with their program leader immediately.

= As soon as possible, the program leader will then contact the appropriate Point Person, who is a
mandated reporter.

= The Point Person will be responsible for making sure the CPS process is followed, and a LaGrave
Incident Report is completed. The Incident Report form can be found in the
resource section of our Domestic Abuse Response Plan notebook.
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Section 2 ... First Responders
Topic 2.2 ... Background Checks

POLICY

All LaGrave employees and adult volunteers working within the church with minors, are required to
undergo a background check.

PROCEDURES

1. All paid staff are required to undergo a comprehensive background check through Central Registry®, a
reliable and global agency?, ICHAT?®, and the Michigan Public Sex Offender Registry®. Information
regarding these agencies appears below.

2. All adult volunteers are required to undergo a comprehensive background check that searches for any
history of substantiated child abuse or neglect, sex offenses, or other criminal records. Recommended
agencies are listed below.

3. Anyone with a violent crime within the past ten years, OR ANY history of child abuse, domestic
abuse, and/or sexual abuse, is prevented from working with minors in any capacity.

4. Anyone that does not clear a background check will be prevented from working with minors in any
capacity.

5. Background checks on paid staff will be facilitated by the Administrative Manager. Background
checks on volunteers working with minors will be facilitated by the Point Person.

Background check agency information

'Central Registry: When there is evidence that an individual has abused or neglected a child, and the
future risk to the child is high or intensive, that individual's name is placed on the Central Registry. Note:
The Michigan Child Protection Law requires certain persons' names to go on Central Registry regardless
of risk.

’Global Agencies: The following organizations have been successfully used by CRC congregations and
ministries to help secure background checks:
» Protect My Ministry: A discount is available for CRC congregations through Protect My Ministry
when you use this link.
= Plan to Protect: Their priority is abuse prevention and vulnerable sector protection.
= ScreeningONE: Screening One offers a comprehensive suite of screening solutions.

HireRight: This agency is recommended by Safe Haven Ministries based on a cost analysis.

’ICHAT: An online search restricted to convictions recorded in the state of Michigan, and reported to
Michigan State Police. Suppressed records and warrant information are not available through ICHAT.
Also, not included are federal records, tribal records, and criminal history from other states. This service
is free for non-profit entities, but a government Agency Code is required to perform the checks at no
charge.

*Michigan Public Sex Offender Registry: This online registry is made available with the intent to better
assist the public in preventing and protecting against the commission of future criminal sexual acts by
convicted sex offenders. The offense hyperlink available on the offender details webpage reflects the
current statute, and due to continuous legislative changes, may not be indicative of the statute at the time
the offender was convicted. This service is free for non-profit entities.
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Section 2 ... First Responders
Topic 2.3 ... Responding to an Adult Disclosure

POLICY

Whenever a pastor, staff member, or volunteer of the church receives a disclosure of abuse, the most
important objective is to create a safe and nonjudgmental environment that encourages honesty while
seeking to bring healing. Assessing the probable veracity of an accusation is addressed in the Introduction.
These goals should always be prioritized:

= safety for the victim and children;

= accountability for the abuser; and

= restoration (if possible/desired by both parties), or mourning over the loss of the relationship.

PROCEDURES

1. Staff and volunteers are always to support the victim, and not to attempt to assess and/or judge the
person’s disclosure — that will be for trained professionals to decide. It is not one’s responsibility to fix
the problem. One can only offer resources, support, and encouragement.

2. If a staff member or volunteer receives a disclosure, help to assess the current needs of the victim
and/or the children by asking the victim what (s)he needs. Do not assume anything, and respect her
choices, even if those choices are not the ones you would make. While only guidelines, the following
guestions can be used to initiate this assessment:

» What can | do to help you?
= Would you like me to provide you with some resources?
= What does it look like for me to support you?

3. When possible, the Point Person who receives the Incident Report should encourage the victim to
accept a referral to Safe Haven Ministries or the YWCA for their physical and emotional safety.
Remember, leaving an abuser can be a very dangerous time. Some questions you might consider
asking to assess the safety of the victim include:
= Who are some of the current support people in your life that know about your situation, or you feel
safe talking to about your situation?

= If you were to leave, have you thought about where you might stay? Leaving can be a very
dangerous time, so is this a place where you would be safe for the short-term? The long-term?

= Is your abuser physically abusive? Has the physical abuse escalated in the last year? Do you fear that
your partner could become physically abusive if you were to try to leave? (Answering yes to any of
these questions potentially increases the danger they are in. If you haven’t already, consider
encouraging this person to meet with Safe Haven Ministries and the YWCA to engage in additional
safety planning. If they are unwilling, you can connect with the either agency to receive additional
advice on how you can best engage in safety planning with this individual.)

= It can be normal for someone to be very emotional (e.g. hysterical, crying uncontrollably, etc.) when
making a disclosure. If they are very emotional, consider engaging in some emotional de-regulation
activities. The purpose of these activities is to help ground them so they can better engage with you.
The purpose is not to take away the pain or emotions they are feeling. One way you can do this is
asking the person if they would like to take some deep breaths with you. Guided breathing activities
is one way to help calm individuals in crisis.

HAVE
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Section 2 ... First Responders
Topic 2.3 ... Responding to an Adult Disclosure

... continued from previous page

4. The choice to STAY:

= |f the victim makes the decision to stay with the abuser and is willing, the Point Person and/or staff
member should set up a plan to check in with the victim. For example, the victim might agree to
check in every three days. If the victim does not check in within this time period, there should be a
plan in place for what call would be made next (i.e. an emergency contact or Police Welfare Check.)

= Even if the person is not ready to leave the abusive relationship, and regardless of whether or not
physical abuse is present, the person can still seek services from a domestic abuse agency. Consider
providing Safe Haven Ministries (616-452-6664) or YWCA’s (616-451-2744) 24/7 hotline number,
and encouraging them to meet with an advocate.

= For more details regarding how to help victims who want to stay in an abusive relationship, see that
section in the LaGrave Domestic Abuse Response Plan resources section.

5. The choice to LEAVE:

= If the victim has made the decision to leave, the Point Person and/or staff member could help
her/him to decide where (s)he will stay, and what the next steps will look like. Remember, not
everyone qualifies for a domestic abuse shelter, and there is not always room at a domestic abuse
shelter. Additionally, it is not always the safest option to allow someone to stay with you. While the
church cannot prevent the laity from housing other individuals, approval must be obtained for any
staff or volunteer wishing to house a victim of abuse. This must be approved by the Point Person.

= For more details regarding how to help victims who want to leave in an abusive relationship, see that
section in the LaGrave Domestic Abuse Response Plan resources section.

6. Never confront an abuser by initiating a conversation with them, as this can put the victim in
considerably more danger.

7. Do not recommend couples engage in marital counseling. This can increase the abuse, especially if the
victim is honest about the abuse that is taking place.

8. Above all, do not be afraid to reach out to a domestic abuse agency such as Safe Haven Ministries or
the YWCA. Other organizations also have excellent resources. (See the list of resources in the
LaGrave Domestic Abuse Response Plan notebook for more information.)
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Section 2 ... First Responders
Topic 2.4 ... Responding to an Adult Disclosure (when abuser attends the church)

POLICY

This policy is a continuation of Topic 2.3, but is specific to responding when the abuser also worships at
the church. Abusers are often manipulative, and can be effective in triangulating staff and pastors to
remove accountability from their actions. It is important that above all, the church continues to hold
abusers accountable, which in no way removes its ability to see them as children of God.

PROCEDURES

1. Hold the abuser accountable for admitting that the abuse is a problem that stems from their desire to
maintain power and control. It can be normal for an abuser to ask for forgiveness for their actions, but
still lack accountability. For example, an abuser might say: “T know I should not have acted that way
but (insert excuse).” This is not accountability.

2. As a church, LaGrave will remain steadfast in its support of abusers as they seek specialized
counseling to change their abusive behaviors. Effective batterer intervention programs in Grand
Rapids include the YWCA Men Choosing Alternatives to Violence (616-459-4652) and The Men’s
Resource Center (616-456-1178).

3. If an abuser continues to make requests to meet with a pastor or staff member, it is the responsibility of
this person to keep the conversation focused on their behaviors, and not the excuses for their
behaviors. If the staff member notices that the conversation is no longer focused on accountability and
treatment, they will end the meeting/conversation. Below is some suggested language they may choose
to use:
= While | will always support your effort to get help, I unfortunately have to end this meeting because
you are not taking responsibility for your actions.

= Unfortunately, | cannot continue a conversation that is not focused on your taking accountability for
your actions. While | will always support the steps you take to receive help, | cannot continue this
meeting if we are not going to remain focused on solutions.

4. LaGrave will not recommend marriage or couples counseling when abuse is present. If during
counseling, abuse becomes known, counseling of the couple will end, and individual counseling will
be recommended.

5. At times an abuser might use the church or church staff to further intimidate, threaten, or manipulate
the victim. At the victim’s request, the church may ask the abuser to not attend a particular service or
program if it is determined that their attendance at this service would create an unsafe environment for
the victim. If needed, the church can provide additional recommendations for where the abuser can
worship.
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Section 2 ... First Responders

Topic 2.5 ... Responding to a Child or Adolescent Disclosure

POLICY

It is not uncommon for a child or youth that is experiencing or witnessing abuse in the home to turn to a
trusted adult for support. How you respond in these moments following a disclosure is crucial. Like many
of the other disclosure policies, there are a few standards that must be upheld when responding to this type
of disclosure:

= safety for the adolescent/child,;

= safety for the adult victim; and

= accountability for the abuser.

PROCEDURES

1.

When children disclose abuse, it is not the job of the staff or volunteer to further investigate the
disclosure. If abuse is taking place, it is important to not jeopardize the likelihood that the child will
continue to tell their story in the appropriate setting (i.e. with law enforcement, CPS, etc.). It is also
important that a child feels heard and safe. Therefore, if a child is making a disclosure, let them tell
their story (without necessarily soliciting a more in-depth disclosure), thank them for telling their story
(“I am so glad you felt safe enough telling me that...”’), and then, if safe, proceed with checking in with
their parent(s)/guardian(s), and reporting the incident to CPS.

If you believe a story you hear from a child requires a CPS report, refer to Topic 2.1 Reporting Abuse.
It is also important to consider the safety implications of a CPS call, and whether there is a need for
additional safety planning prior to the call. When domestic abuse is in the home, calling CPS can
increase the abuse in the home because the abuser will often be interviewed by CPS as well. If the
child and/or the adult victim is still with the abuser, encourage the adult victim to get in contact with
Safe Haven Ministries for additional safety planning support.

3. If domestic abuse is present in the home, include this in the DHS-3200 report to CPS.

Following a disclosure of domestic abuse in the home, it is important to follow up with the adult
victim, but not in the presence of the abuser. If possible, let the adult victim know if you have to make
a report to CPS, to allow them to take steps to keep themselves safe. Provide victim with LaGrave’s
LiveSafe Team chairperson’s contact information. Ultimately, it is the victim’s decision as to whether
they connect with the Team chairperson, but this resource should always be identified to the victim.

There is often a lot of guilt and denial surrounding the impact domestic abuse has on children. It is
normal for parents, including adult victims, to believe that their children have not been impacted by the
abuse that is taking place in the home. Ultimately, while it is not your responsibility to change this
viewpoint, it can be appropriate to provide emotional support for the impact the abuse has on the
parent and children.
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Section 2 ... First Responders
Topic 2.6 ... Responding to an Adolescent Disclosure

(experiencing abuse in their own dating/acquaintance relationship)

POLICY

Much like an adult disclosure of domestic abuse, many of the same emotional and physical concerns are
present for youth experiencing dating/acquaintance abuse. However, with children and adolescents, there
is often an added layer of honoring the trust of that child, while still respecting the trust parents have in
your relationship. Similar to other disclosures, here are some goals that should always be kept in mind
when responding to a disclosure of an adolescent experiencing teen dating/acquaintance abuse:

= safety for the victim; and

» communication with the victim’s parents/guardians if the youth is in danger.

PROCEDURES

1. At the immediate onset of a disclosure, staff is to be upfront and transparent with the youth about their
limitations involving confidentiality and privacy, including their role as a mandated reporter. Remind
the youth that this is not to dissuade their disclosure, but instead to be transparent about
communication and legal obligations that you have. For the purpose of this policy, the below
terminology is important:

» Privacy: Any time a youth discloses abuse, you are to always maintain privacy, meaning that
anyone to whom you communicate their disclosure is on a need-to-know or legal basis only.

= Confidentiality: Confidentiality cannot be maintained if the victim would be considered to be
endangered. The only time confidentiality can be maintained is if the disclosure does not meet the
requirements for a mandated reporter.

= Mandated reporter: Mandated reporters are responsible to report a disclosure if they learn of, or
suspect child abuse or neglect. All ministers are mandated reporters. For a definition of child abuse,
see Important Terminology.

2. If the adolescent is being mistreated by a dating partner or acquaintance, and you believe the youth
might be in physical or emotional danger, you are to communicate this concern with their parent(s) or
legal guardian(s). In addition, if you feel (s)he is in physical danger, you are also to immediately notify
law enforcement. Remember, police might not intervene if it is not physical or sexual in nature. When
possible, give the victim an active role in any and all communication with parents, considering any
additional risks or challenges notifying parents might present for the adolescent (i.e. if the parent(s)
does(do) not allow dating, the youth has been sexually active, etc.)

3. If the abuser is active in the church or youth ministry, refer to the policy and procedures in Topic 2.7.
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Section 2 ... First Responders
Topic 2.7 ... Responding to an Adolescent Disclosure

(experiencing abuse in their own dating/acquaintance relationship

when the abuser is involved in the church or youth ministry)

POLICY

This policy is a continuation of Topic 2.6, but is specific to responding when the abuser is also involved in
the church or youth ministry. This can add an additional element of danger and/or fear for the victim.
Similar to other disclosures, here are some goals that should always be kept in mind when responding to a
disclosure of an adolescent experiencing teen dating/acquaintance abuse:

= safety for the victim;

» communication with the victim’s parents/guardians;

» communication with the perpetrator’s parents/guardians; and

= accountability for the perpetrator.

PROCEDURES

1. In addition to the procedures outlined in Topic 2.6, it is also important to notify the abuser’s
parent(s)/guardian(s) if any abuse took place at or during church programming, and/or the abuser’s
participation in church programming creates a threat or safety risk for the victim.

2. If the abuser committed a crime (physical, sexual, and cyber) during church programming, the church
must also notify law enforcement.

3. To understand the safety risk for the victim, it is important to understand what type of action steps
(s)he would like to see take place following a disclosure. Victims of abuse are often at risk of
retaliation or increased abuse if others learn about the abuse. For this reason, it is important to
incorporate her/him into next steps and safety planning when at all possible. Some examples of steps
the victim might request or may be suggested by the church include:

» avoid placing her/him in the same group for outings, meetings, etc. with the abuser; and
= increased supervision during programming.

4. The goal of notifying the parent(s)/guardian(s) of the abuser is to eliminate the abusive behavior.
While it is not the responsibility of the church to investigate the truth of the disclosure, it is its
responsibility to present the facts, and ensure the safety of anyone making a disclosure. Below are
some procedures for a meeting with the abuser’s parent(s)/guardian(s):
= The church takes a zero-tolerance approach to abuse which includes physical, but also emotional,
cyber, sexual, psychological, and spiritual abuse. Failure to abide by this policy will result in
someone’s ineligibility to participate in the youth ministry.

= The church believes in redemption and healing, and will always support someone in this journey.
Providing referrals to treatment, including therapy for the abuser is important.

= If a report is made to law enforcement and/or CPS, the church is not at liberty to discuss the details
of the disclosure. Parents may be told a disclosure was made and reported to the proper authorities.
Any other information given would interfere with any subsequent investigation.
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Section 3 ... Culture of Prevention & Awareness
Topic 3.1 ... Resources & Materials

POLICY

As a way of creating a culture where victims of abuse feel safe coming to the church for support, LaGrave
partners with Safe Haven Ministries to have an array of domestic abuse resources available to those in the
church should they need the help.

PROCEDURES

1. Tear-away bathroom flyers with the local domestic abuse hotline are placed in the stalls of the
women’s bathrooms.

2. Safe Haven Ministries Program brochures are made available in the main entry and office of the
church.

3. LaGrave employees and volunteers will have access to adult and youth resource cards to use should
they be working with someone who is experiencing domestic abuse.

4. The LaGrave Domestic Abuse Response notebook will given to all ministerial staff and program
leaders. A copy of this notebook will also be available to front desk staff.

Section 3 ... Culture of Prevention & Awareness
Topic 3.2 ... Teen Dating/Acquaintance Abuse Prevention for Youth Ministry

POLICY

On an annual basis, the Minister of Youth, in consultation with the LiveSafe Team, will invite an
organization or individual(s) to conduct appropriate presentations (i.e. dating/acquaintance abuse,
cyberbullying, human trafficking, healthy relationships, bullying, active bystander, etc.) to its middle and
high school groups.

PROCEDURES

1. Middle and high school youth (and parents if desired) will be encouraged to engage in the
presentations.

2. Suggested organizations or individuals include, but are not limited to:

» Protect Young Eyes: Created in 2015 by Chris McKenna, Protect Young Eyes as a way to equip and
encourage parents and students to use technology responsibly. Presentations are available for both
parent and student (middle and high school) groups.

» Safe Haven Ministries: Using varied teaching methods to reach diverse audiences, Safe Haven
Ministries offers domestic abuse prevention and education training. A four-year cycle curriculum is
also available for high school groups.

» Warning Lights: Warning Lights gives insight on the lures, signs and ways to respond to human
trafficking.

» The YWCA: The YWCA’s Prevention Services seeks to provide individuals and the community
with evidenced-based approaches to preventing domestic abuse and sexual assault. A curriculum for
youth empowers them to make informed decisions about their lives, relationships, and communities.
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Section 3 ... Culture of Prevention & Awareness
Topic 3.3 ... Discussion of Healthy Relationships in Premarital Counseling

POLICY

If domestic abuse is present in a dating relationship, it is likely to only escalate in marriage if there are not
therapeutic interventions. Therefore, LaGrave will encourage conversations around the identification of
domestic abuse in premarital counseling.

PROCEDURE

1. Discussion of domestic abuse should not be limited to physical abuse. During premarital counseling,
the pastor will identify a range of unhealthy and/or abusive qualities that can be found in a
relationship. Unhealthy and/or abusive qualities include any behavior that is used to maintain power
and control in an intimate relationship. Abuse includes physical, emotional, cyberbullying, sexual,
psychological, and spiritual harm or mistreatment.

2. At the root of all abuse is an imbalance of power and control. Thus, by talking about equality, trust,
and mutuality in a relationship, the pastor is laying the foundation for healthy relationships.

Section 3 ... Culture of Prevention & Awareness
Topic 3.4 ... Communication

POLICY

Motivated by Christ’s love and church mandate, LaGrave seeks to create a safe place where abuse victims
and concerned others can break their silence; to respond with confidential, honest, non-judgmental
listening; to provide those affected by abuse with additional resources and connect them with our
community partners available to help; and to raise awareness and empower our congregation with
knowledge.

PROCEDURES

1. Through the work of the LaGrave LiveSafe Team:
= Acknowledge that the sins of domestic violence and abuse have affected the lives of some of our
church members. They may be the abused, the abusers, and/or the children and family members
affected by the abuse.
= Educate the church about domestic violence, encourage safe and confidential disclosure, and provide
support and resources for those of our members affected by abuse.

2. In an effort to make the LiveSafe Team and Church Certification resources widely known and
understood by the congregation, LaGrave will utilize multiple platforms and approaches to inform
congregants of the Team and resource. The following are guidelines for how this will be achieved:
= Communication during worship about these resources on at least an annual basis.
= Regular communication with church council about the Team and resources.

» Communication about this resource in congregant communication using platforms such as social
media (Facebook, Twitter, etc.), News & Opportunities emails, newsletter, website, bulletin
announcements, Ministry Sunday booth, and posters.

Use of Growing U presentations to education congregants about Team, abuse, and resources.

= Safe Haven Ministries resources will be made available to congregants.
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http://safehavenministries.org/

Section 4 ... Reporting & Administration
Topic4.1 ... Incident Reports

POLICY

As a means of quality assurance and creating checks and balances, a LaGrave incident report is used to
record and monitor incidents of concern that arise.

PROCEDURES

1. Any time an issue arises pertaining to acts of abuse (physical, verbal, emotional, sexual, spiritual,
cyber) or suspected acts of abuse, staff and volunteers are to complete a LaGrave Incident Report form
found in the resource section of our Domestic Abuse Response Plan notebook. While not an exhaustive
list, the following are some examples of when an Incident Report form should be completed:
= Any act of abuse or aggression between partners (adults or minors) that takes place on LaGrave

property or during a LaGrave event/programming.
= Any time a volunteer or staff member witnesses or suspects child abuse, child sexual abuse, or child
neglect.

= Any time a staff or volunteer receives a disclosure from a minor regarding sexual abuse or domestic
abuse.

2. Procedure for completing a LaGrave Incident Report:

= As soon as possible, the reporting person must complete the LaGrave Incident Report with as much
detail as possible.

= As soon as possible, the reporting person must submit the report to their program leader, who must
submit it to the appropriate Point Person promptly. The Point Person will review the Incident Report
as soon as possible.

= If the incident involves a minor and is of a criminal nature (physical and sexual), the incident must
also be reported to CPS via the 24/7 hotline: 855-444-3911. The DHS-3200 should be completed
after the incident has been reported via the hotline. A complete overview of Child Abuse as outlined
by the DHHS and the Child Protective Law can be found online.

= The completed LaGrave Incident Report will be confidential, and filed appropriately by the Point
Person.
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https://www.michigan.gov/mdhhs/0,5885,7-339-73971_7119_50648---,00.html
https://www.michigan.gov/documents/FIA3200_11924_7.pdf
https://www.michigan.gov/mdhhs/0,5885,7-339-73971_7119_50648---,00.html

LAGRAVE ATTENDEES
Safe Haven Ministries Church Certification Training Program

Date — February 27, 2018

*ATTENDEES

Church Program

Personnel

Children’s Worship Coordinator

Anna DeBoer (chair)

Elder & Young Adult Mentor

Jolene DeHeer

GEMs Counselor

Nancy Stehouwer

LiveSafe Team:

Deanna DeVries (chair)
Jane Elzinga

Irene Fridsma

Bill Stroo

Arlene Warners

Ministers

Ruth Boven
Bob Grussing
Mike Hoogeboom

Stephen Minister

AnnMary Dykstra

INVITED, but did not attend
Church Program

Personnel

College Age Ministry

Kelsi Jones (intern)

Cub Scouts Ben Buter (chair)

Boy Scouts Derek Landheer (chair)
Doorstep Ministry Erin Ally

GEMS Tina Rooks (chair)

Middle School Coordinator

Lauren Schuitema
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